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A quick guide to planning work passes application in Singapore,
from eligibility and fair hiring to issuance and ongoing responsibilities.

STRIDE BUSINESS GUIDE

THE HIRING JOURNEY

Use this guide to organise your questions and supporting documents.

Employment Pass outcomes depend on MOM's assessment of the candidate, employer and
current criteria.

For full-guide, you can contact us or join our maling list to receive exclusive news.

Disclaimer

This guide is provided by Stride Group for general information only. It is not legal, tax, accounting, immigration, banking or other
professional advice, and it does not take account of your circumstances. Do not rely on it as the sole basis for any business
decision or filing.

Requirements, fees, deadlines and government guidance may change. Before taking action, check the latest information with
the relevant Singapore authorities and seek advice from a qualified professional where appropriate.

Downloading or reading this guide does not create a client relationship with Stride Group.

Stride Group has taken reasonable care in preparing the guide but does not guarantee that it is complete or current.
To the extent permitted by law, Stride Group is not responsible for loss arising from reliance on it.




Types of Work Passes
In Singapore

Personalised
Employment Pass




	A quick guide to planning work passes application in Singapore,
	from eligibility and fair hiring to issuance and ongoing responsibilities.
	STRIDE BUSINESS GUIDE
	THE HIRING JOURNEY
	Use this guide to organise your questions and supporting documents.
	Employment Pass outcomes depend on MOM's assessment of the candidate, employer and current criteria.
	For full-guide, you can contact us or join our maling list to receive exclusive news.
	Disclaimer
	www.stridegroup.com.sg
	enquiries@stridegroup.com.sg

	Types of Work Passes
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	Key Takeaway:
	Above listed are the different types of employment passes available in Singapore.
	Companies should match the job level and business type to the appropriate pass, ensure MOM registration and quota compliance, and follow fair hiring rules before submitting applications.



